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 International student recruitment 
 

In 2017-18, 16.1% of the University of Wolverhampton’s student body were international and TNE students 

and 3.07% of the total student population came from EU countries.  It is important to us that we continue to 

grow our international student numbers and that we are seen as a “gateway to the world”, welcoming 

students from all over the world into Wolverhampton. 

 

  Transnational education (TNE) 
 

The University currently has 18 international TNE partners, in varying degrees of development – some are 

longstanding partnerships with significant activity and some are fledgling partnerships in early stages of 

development.  We have a presence in 8 out of the top 20 TNE countries, as identified by a recent market 

analysis report we have undertaken, and are currently actively exploring opportunities in others. 

 

 International research collaborations 
 

The University of Wolverhampton has an impressive international reputation built on our core activity in 

education, research and consultancy.  We are involved in many international research collaborations and in 

2018 alone we have had senior academics as invited speakers in the 2nd International Conference on 

Pharmaceutical Research and Practice (ICPRP), led an international research study which found that people 

who consume little or no fish have an increased risk of dementia and we were successful in securing 

European funding to bring together international expertise on the intersection of lighting design and health 

research. 

 

 International business partnerships 
 

We are committed to engaging in overseas capacity building as a major part of our mission and strategy.  

Examples of such engagement include working with partners on staff development programmes to provide 

the opportunity for those staff to gain Master’s, PhDs or teaching qualifications, and working directly with 

governments on leadership and entrepreneurship programmes.  An example of our current such work in this 

area is through the Centre for African Entrepreneurship and Leadership (CAEL).  The CAEL coordinates 

capacity building activities that focus on entrepreneurship and leadership and provides opportunity for 

evidenced-based research and policy for Africa. 

 

  Student study abroad 
 

We are committed to providing our students with outward mobility opportunities to provide them with an 

international experience during their study with us and we have signed up to Universities UK’s ‘Go 

International: Stand Out’ campaign charter 2017-20. 

In 2017/18, more than 200 of our students went out on international placements, via Erasmus+ and other 

placement schemes with global partners such as Santander. 

 

 International development projects 
 

The University of Wolverhampton has committed a minimum of 1 per cent of its overall international income 

to International Corporate Social Responsibility (CSR) projects.   

 

Our Centre for International Development and Training (CIDT), based within our Faculty of Social Sciences, 

is the main vehicle through which we work in international development and it is unique in having the 

corporate backing and research support of an institution of higher learning, while functioning as a social 

enterprise.  Capacity strengthening for inclusive and sustainable development is at the heart of our work 

at CIDT.  Our work is demand-driven, highly participatory and tailored to meet specific client-determined 

needs. Developing knowledge, facilitating learning and collaboration, and promoting best practices are key 

to our approach to promoting sustainable development. 

 

 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 

Following a period of consolidation in our approach to internationalisation, we are seeking to make a step 

change in the following key areas: 

• International student recruitment; 

• Transnational education (TNE); 

• International research collaborations; 

• International business partnerships; 

• Student study abroad; 

• International development projects. 
 

A particularly important strand in our approach is to move away from transactional arrangements to a 

transformative approach focussed on key strands of our 200 year heritage, namely: 

➢ Vocationalism;  
➢ Applied research and; 
➢ Opportunity. 

 

We are seeking to appoint to this new role of Pro Vice Chancellor (International) in order to lead 

our strategic development in the key areas listed above.  The post will report directly to the Vice 

Chancellor.  

Currently, activities in the key areas of student recruitment, TNE and study abroad are spread 

across the University and it is intended that this distributed model will continue.  The Pro Vice 

Chancellor (International) will need to work closely with senior colleagues and particularly with the 

Director of Recruitment and Partnerships. 

 

 

JOB TITLE Pro Vice Chancellor (International) 
 

FACULTY/DEPARTMENT Offices of the Vice-Chancellor 
 

LOCATION City Campus Wulfruna 
 

JOB NUMBER TBC GRADE Senior 
post 
holder 

DATE December 
2018 

REPORTS TO Vice-Chancellor 
 

DIRECT REPORTS None 
 

CONTEXT 



 

There are a number of key areas within the University with which the Pro Vice Chancellor 

(International) will work closely.  They are as follows: 

 
• Directorate of Recruitment and Partnerships: the Directorate has responsibility for 

international partnerships and international recruitment, with a dedicated International Office.   
 

• Faculties: all four faculties that have members of staff who have some specific responsibility 
for international recruitment and TNE arrangements.   

 

• Directorate of Student and Academic Support: the Directorate has responsibility for student 
mobility and international placements. 

 

• Brussels Office: this office is part of the Project Support Office and has responsibility for 
European activities.   

 

• Doctoral College: the Doctoral College has responsibility to the Dean of Research for 
collaborative doctoral study and forms part of the wider Research Policy Unit.   

 

• Academic Registry: the Academic Registry has responsibility for the oversight of quality 
assurance and admissions. 

 

 
 Within the Faculty of Social Sciences, there are also three distinct operations relating to 

internationalisation and they are: 

• International Academy: the Academy provides English language support via the delivery of 
language/communication development and pre-sessional English courses, International 
Foundation Year courses, summer/winter schools and the delivery of TESOL courses. 
 

• Centre for International Development (CIDT): a longstanding centre which works on 
international development projects across the thematic areas of education and lifelong 
learning, gender equality and social inclusion, climate, forests and agricultural and managing 
for development results. 

 

• Centre for African Entrepreneurship and Leadership (CAEL): CAEL coordinates capacity 
building activities that focus on entrepreneurship and leadership, and provides opportunity 
for evidenced-based research and policy for Africa. 

 
 
 

The post holder will need to be experienced in developing international strategies within a Higher 
Education institution.  They will have designed and implemented international strategies and helped 
to shape the international profile of the institution. It is essential that they will have significant 
experience of leading on effective international engagement. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
  

JOB PURPOSE 
 
  

Working as an ambassador for the University, the Pro Vice Chancellor (International) will be responsible 

for developing and leading University's International Strategy. 

Given the enhanced strategic approach required to maintain and grow our international work, this new 

senior post will focus on reinforcing and extending our current international activity through the 

development of an initial three year strategy, which will prioritise student recruitment, TNE, international 

student performance and the internationalisation of the student experience. 

The PVC International will work directly with the Director of Recruitment and partnerships, taking a 

strategic approach to increasing overseas student recruitment and overseeing TNE. 

Requiring work in the UK and overseas, the post will be part of the Offices of the Vice-Chancellor and will 

work with the groups as detailed above on international related activity, with overall responsibility for 

international strategy and development within the University.   

 

 
  

 
 
 
 
 
 

 
 

 

 

BUDGETARY RESPONSIBILITY 
This post will include senior budgetary oversight for activities within the area of international strategy 
and development. 

 
 

 

 

 

 

 

 

 

 

 

 

 

CONTACTS 

Internal: Offices of the Vice-Chancellor, Corporate Service Directors and Staff within Corporate 

Service Directorates, Deans of Faculties and Staff within Faculties, Students, Students’ 

Union, University Governors, Alumni, Chancellor, Pro Chancellors. 

External: Transnational Education Partners, International Agencies, International Ministry Officials, 

High Commissioners, Ambassadors, Higher Education Institutions (UK, EU and 

international), Higher Education Sector Agencies and Regulatory Bodies, MPs, Mayors. 



 

 

MAIN DUTIES AND RESPONSIBILITIES 

1 
To serve as a member of the Offices of the Vice Chancellor, working effectively across the 
institution and beyond to drive the University’s international agenda. 
 

2 

To contribute and take responsibility for the formulation of an initial three year international 
strategy, with the Director of Recruitment and Partnerships which will prioritise international 
student recruitment, TNE growth and study abroad opportunities, aligned to the University’s 
Strategic plan and setting measurable targets for success.   
 

3 
To oversee the development of plans to increase the number of TNE students, focussing on 
larger partnership arrangements with cross-faculty provision. 
 

4 

To provide strategic leadership at the highest level of the University for international policy 
and activity, maintaining and enhancing quality, focusing on increasing the international reach 
and reputation of the University. 
 

5 

To chair a new International Board ensuring effective coordination of international activity 
across the University as a whole and overseeing the implementation of agreed strategies and 
plans. 
 

6 

To oversee a review of international partnerships and pursue new relationships which will add 
value to the University.  These will generate opportunities for collaborative research and 
educational collaborations. 
 

7 
To oversee the development of plans to increase the number of international students 
studying at our UK campuses. 
 

8 
To oversee the development of plans to increase opportunities for UK students to study and 
undertake placements overseas. 
 

9 
To work closely with the Dean of Research and key members of the University’s Professoriate 
to develop and support significant international research collaborations. 
 

10 
To secure, maintain and generate significant international funding opportunities. 
 

11 
To work with the Academic Registrar to enrich the international student experience, including 
involvement in overseas graduation events. 
 

12 
To take a strategic approach to the University's engagement with Europe, including initiatives 
such as Horizon 2020, Erasmus, etc. 
 

13 

To represent the University in international networks and work alongside government bodies 
and third sector organisations to promote the University’s interests and standing on the 
international stage. 
 

14 
To deputise for the Vice-Chancellor at international and TNE events and meetings both in the 
UK and internationally in an ambassadorial capacity, as required. 
 

15 
To provide the strategic lead on occasional University wide projects and policy areas and 
carry out other duties as determined by the VC. 
 

 

 

 

 

 



 

 

 

 

 

 

 

GENERAL DATA PROTECTION REGULATION 2018 
The role holder will be familiar with the above legislation and will, at all times, be mindful of his/her 
responsibilities under the above.  Attention is specifically drawn to the need for confidentiality in handling 
personal data and the implications of unauthorised disclosure. 

 

  
 
 
 
 
 
 

  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

  

OTHER FEATURES OF POST 
This job description sets out the duties of the post at the time that it was drawn up. Such duties may 
vary from time to time without changing the general character of the duties or the level of responsibility 
entailed.  

 

COMPUTER MISUSE ACT (1990) 
The role holder will need to have regard for the provision of the above Act and in particular take such 
steps as may be necessary to prevent unauthorised access to computer material (Section 1) and the 
unauthorised modification of computer material (Section 3). 

HEALTH & SAFETY 
The role holder may be expected to undertake emergency first aid training.  The role holder must 
ensure, as far as is reasonably practicable, that he/she is familiar with all relevant Health and Safety 
legislation and recommendations and that these are observed within his/her areas of responsibility.  
Attention is drawn to the University’s policy statement on Health and Safety at Work, copies of which 
have been displayed on noticeboards in the University.  Any accident in the role holder’s area must be 
entered in the accident book. 



 

HR034: PERSON SPECIFICATION 

ATTRIBUTE ESSENTIAL DESIRABLE 

Standard of general 
education 
 
 

• A doctorate or 
equivalent evidence of 
professional 
experience and profile 
commensurate with a 
senior leadership role. 

 

• Fellowship of the 
HEA. 

General skills/experience 
 
 

• Strong intellectual 
resources 
demonstrated by a high 
level of analytical skills 
and the ability to 
appreciate the broader 
view. 
 

• Significant 
management 
experience within a 
complex organisation. 
 

• Track record of 
strategic and policy 
achievements. 
 

• Proven qualities of 
leadership and 
experience of 
implementing 
organisational change.  
The ability to motivate 
others and develop 
trust and respect in 
combination with the 
ability to achieve 
results through others 
is critical. 
 

• Demonstrable ability to 
think imaginatively and 
strategically.  
Evidenced by an 
enthusiasm for seeking 
innovative solutions 

 



and a track record of 
implementing them. 
 

• Excellent 
communication, 
organisational and 
interpersonal skills. An 
assured, persuasive 
and confident 
communicator with the 
presence and credibility 
to lead the University’s 
international agenda.  
Political, environmental 
and cultural awareness, 
combined with 
diplomacy and tact are 
essential. 
 

• A track record of 
exercising sound and 
independent judgement 
and of working as a 
team with other senior 
colleagues. 

 

• High levels of personal 
motivation and the 
resilience necessary to 
deal with demanding 
workloads and 
situations. 

 

• Excellent 
ambassadorial skills. 

 

 

Specific knowledge and 
skills 
 
 

• Demonstrable success 
in a senior leadership 
role in 
Internationalisation, or 
significant experience 
of leading effective 
international 
engagement. 
 

• Evidence of integrating 
international activities 
across student 
education, research 
and innovation and 
external engagement. 
 

• A deep understanding 
of major policy issues 
and regulatory 
frameworks relating to 
internationalisation in 
HE and an ability to 

 



 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

apply this knowledge 
practically. 
 

• To have significant 
internationalisation 
experience within 
higher education. 
 

• To have successfully 
developed innovative 
international student 
recruitment schemes. 

 

• To have a good 
knowledge of successful 
TNE arrangements. 

 

• To be experienced in 
strategic negotiations. 

 

Personal attributes 
required for effective 
performance in role 
 
 

• A commitment to the 
University’s values, 
aims and objectives 
and an enthusiasm for 
all that it is seeking to 
achieve and including 
in particular a 
commitment to diversity 
and inclusivity. 
 

• Demonstrable ability to 
build successful internal 
and external 
relationships and to 
motivate and command 
the respect of academic 
communities and major 
international 
stakeholders. 

 

• Able to work 
independently with no 
direct supervision. 
 

 



 

For more information please visit www.minervasearch.com/wolverhampton  

To apply please send a cover letter and CV to wolverhampton@minervasearch.com by no later than the 17th 

January 2019. 

For a confidential conversation about the role please contact wolverhampton@minervasearch.com  

http://www.minervasearch.com/wolverhampton
mailto:wolverhampton@minervasearch.com
mailto:wolverhampton@minervasearch.com

